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:; Mentorship strategies and resources$

<; Defining Mentorship$

o! Mentoring is a personal and reciprocal relationship in which a more experienced faculty member acts as a
guide, role model, teacher, and sponsor of a less experienced student (or faculty member). A mentor provides
the mentee with knowledge, advice, counsel, challenge, and support in the mentee’s pursuit of becoming a full
member of a particular profession. (definitions of mentoring vary in the fields of the humanities, sciences, and
professional degrees and disciplines.)!
|

Purpose/Impact:
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A selection of final thoughts regarding mentoring from the final narratives submitted by FLC attendees:
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A Selection of Readings on Mentoring
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2018 higher education edition. Louisville, CO: EDUCAUSE.!

Erb, L., & Matozel, E. (2019). Friendly fire: the battle between the sciences and the humanities.!



